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1.1 Employment of Full-Time Radio Employees

Please enter lhe number of FULL-TIME RADIO employees in the grids below.

The first grid includes all female employees, the second grid includes all male employees,

and the last grid includes all persons wllh disabilities,

1.1 Employment of Full-Time Radio Employees

Jump to question:

Jump to question: m

Major Job Category / African Native White,

Joh Code / American Hispanic American Asian/Pacific Non-Hispanic

Joint Employee Females Females Females Femnales Females Total
Ofiicials;= 1000 L [ ] [ 1 |1 I o]
Managers - 2000 [ || 1 L [ 1 o
Professionals - 3000 | || | A ] | 1 1 o|
Technlcians - 4000 = ] I 1 [ 1 1 | 1] o
Sales Workers - 4500 [ ] | 1 TE | | 1 | )
Office and Clerical - )
ofte [ ] | 1 I | [ ] | I
Cratspersons Sl ][] 0
Crat | || I 1 L |
Operatives (Semi- a
Qporatves Sem- | I ] T | ][ ] ]
Laborers (Unskilled) - @
PP [ 1 [ | 10 | | |
Service Workers - %
o [ 1 I E 1 | 1 o)
Total [ qd | q | d [ d | C| a
1.1 Empioyment of Full-Time Radic Employees Jump 1o question:
Major Job Calegory / African Native White,

Joh Code / Amarican Hispanic American Asian/Pacific Non-Hispanic

Join{ Employee Males Males Males Males Males Total
Officials - 1000 [ | ] | | I ol
Managers -2000 | ] | [ 10 I i 1
Professionals - 3000 | | 1 | ] 1 1 /R | 2|
Technicians - 4000 { 110 I I | | ] 1l
Sales Workers -4500 | 1 1 | | I 1 | - (O | o]
Office and Clerical - [ | | [ | 1 1 —1 a|
5100

Craftspersons (Skilled) - ol
crate 1 | 1 | | | [ ) |
Operatives (Semi- 0
Shle s [ I 1| I | I )
Laborers (Unskilled) - | | r ] I | | ] r —} i — _-_a]
5400

Service Workers - o
ser I 1 ] | I || m ]
Total L o I 4 | 4 | 3 [ 4]

1.1 Employment of Full-Time Radio Employees

Major Jab Category /
Joh Code /
Joint Employee

Officials - 1000

Managers - 2000

Professionals - 3000
Technicians - 4000

Sales Workers - 4500

Office and Clerical - 5100
Craftspersons (Skilled) - 5200
Operalives (Semi-Skilled) - 5300

Laborers (Unskilled) - 5400

Jump to question

Persons with Disabilities



Service Workers - 5500

Total
1.1 Employment of Full-Time Radio Employees

Please enter the gender and sthnicity of each
person with disabilities listed above (e.g. 1 Afican American female).

1.2 Major Programming Decision Makers

Jump lo quastio

Jump lo question:

Piease report by gender and ethnic or racial group the of [ull-ime employ having responsibility for making
major programming decisions, Include the station general if appropriate. Major pi ¥ isil include

isions about prog isition and p ion, prog on-air prog ling, etc. This item should
result In a double-counting of some full-time employees; loy having the ibility for making major

programming decisions should be included in the counts for;his item and again,
by job category above, in the fuil-time employee Question 1.1.

1.2 Major Programming Decision Makers

Of the full-ime employees reported in Question 1.1, how many, including Lhe station general manager,

have responsibility for making major programming decisions?

1.2 Major Programming Decision Makers

African
American

Native
American

——

Hispanic
Female | 1 1 1

Asian/Pacific

1 1 1

Non-Hispanic

Jump to question:

Jump to question:

White,
Total

| I

Major
Programming
Decision
Makers

Male Majo_r [ || 1 ||

Prog
Degcision
Makers

Total l— 3]

|l g |

| 9|

1.3 Employment of Part-Time Radio Employees
Please snter the number of PART-TIME employees in the grids below. The first grid

Includes all female employees, the second grid includes all male employees,
and the last grid includes all persons with disabilities.

1.3 Employment of Part-Time Radio Employees

Jump o question:

Jump {0 guestion:

African Native White,
Major Job Category / i Hit i i Asi ific Non-Hispanic
Job Code Females Females Females Females Females Total
Officials - 1000 | (R 1 T I 1 | 9
Managers - 2000 | ] 1 | 1 1 ] | ]
Professionals - 3000 | ] d4 i d [ q | a | al
Technicians - 4000 | ] [ ] I 1 | (1| | 1 8|
Sales Workers - 4500 [ ] ] | 1 1 ] | o
Office and Clerical - 2}
ot [ | | ==l | 1
Craftsparsons (Skilled) @
5200  ES— (1) 11 1 [ I |
Operatives (Seml- a
P [ ] 1 | 1 i | ] |
Laborers (Unskilled) - [}
Laba | i | ] i ] [ ] ]
Service Workers - 2
ser [ ] || - ] | [ ]

Total L a | q

1.3 Employment of Part-Time Radio Employees

| | ol

Jump to question: m

African Native White,
Major Jok Category / American Hispanic American AsianiPacific Non-Hispanic
Jab Code Males Males Males Males Males Total
Officials - 1000 [ ] 0 1 1 | | ] o]
Managers - 2000 | ] ] I | 1 8|
Professionals - 3000 | ]l i1 1 I g 2|

Technicians - 4000

Sales Workers - 4500 i |

]
4
]
|

[
[
[ 1
[
I

o

[
[
[
| o
L
|

Offce and Cleical- | (i [ A | ] 9
Cramporsone (ekiieey () T 1 1 ] [
g(;i)ﬁaer:;i\i%saésoenﬂ- | [ | 1 || | I I e
I;g«o:rars (Unskilled) - [ I 1 1 ] I ] [ of
:;ggce Warkers - [ I [ 1 1 [ 1 | 8]

Total [ d4 | 1 4

1.3 Employment of Part-Time Radic Employees

Major Job Calegory /
Job Code

=

Jump to question:

Paraant with Disabilities



Officials - 1000

Managers - 2000

Professionals - 3000
Technicians - 4000

Sales Workers - 4500

Office and Clerical - 5100
Crafispersons (Skilled) - 5200
Operatives (Semi-skilled) - 5300
Laborers (Unskilled) - 5400
Sorvice Wotkirs - 5500

Total

1.4 Part-Time Employment

1
—1
1

Jump la questiol

Of all the part-time employees listed in Queslion 1.3, how many worked less than 15 hours per week and how many

worked 15 or more hours per week, but not full ime?
1.4 Part-Time Employment

Number working less than 15 hours per week

1.4 Part-Time Employment

Number working 15 or more hours per week

1.5 Full-Time Hiring

Enter the number of full-ime employees in each calegory hired during the fiscal year.
(Do not include Inlemal promolions, but do include I who

1.5 Full-Time Hiring

No ful-time employees were hired (check here if applicable)

1.5 Fufl-Time Hiring
Major Job Category /

from part-ti

Jump to questiol

=

Jump 1o guestion:

Jump to queslion:

to fulHtime stalus during the fiscal year.)

Jump 1o gliestion

&
Jump to question:

Job Code Minority Female Non-Minerity Female Minority Male Nen-Minority Male Total
Officials - 1000 [ ] [ ] [ ] q
Managers - 2000 | 1 | | o|

[ ]
Professionals - 3000 [ } | ]
Technicians - 4000 [ |

Sales Workers - 4500

 I— —

[

L

L

L
] —

[

[

?gzz/ssseorglceWorkels [ | [ ] [ I |
Total I 3 [ d | a [ q | a|

1.6 Full-Time and Part-Time Job Openings

Jump to question:

Enter the total number of full-time and part-time openings that occurred during the fiscal year. Include both vacanciss in
previously filled positions and newly created positi Include ell positions that became during the fiscal year,
regardless of whether they were filled during the year. If a Job apening was filled during the year, include it regardless of
whether it was filled by an internal or an external candidate, Do not include as job openings any posilions created through

the p ion of an I who stays in 1he same job but has a different fitle (i.e. where lhere was no vacancy or
newly created position 1o be filled). If no full-time or part-time job openings occured, please enler zero.

1.8 Full-Time and Part-Time Joi: Openings Jurnp lo quesl.ion:
[ ZI

Jurnp lo queslion:

Number of full-time and part-time job openings
1.7 Hiring Contractors
During the fiscal year, did you hire independent conlractors to provide any of the following services?

1.7 Hiring Contractors Jump to question:

Chech ail that apply
Underwritting soficitation related activilies ]

Direct Mail

Telsmarketing

Other development aclivities
Legal services

Human Resaurce services
Accounting/Payroll
Computer operations

Woebsite design

(T T 0 OO0 O S A

Webslte content

1
-

Broadcasling engineering

Enginesring

g o

Program director aclivities



None of the above %}
Commenis

Question Comment

No Comments for this section

2.1 Average Salaries FULL TIME EMPLOYEES ONLY Jump to question:
# of Employees Avg. Annual Salary Average Tenure
Chisf Execulive Officer [ ] 1 1 L 1
Chlef Executive Officer - Joint [ 1 # | ||
Ghis! Oparations Offiger [ | l 1 [ |
Chief Operations Officer - Joint [ 1.00| ] 99, pod [ 21
Chiaf Elnancia) Officer [ ] i 1 [ |
Chief Financial Officer - Joint | | ) =] [ |
licity, Pregram Prametion Chief [ | sl ] | |
Publicity, Program Promotion Chisf - Joint [ ] ff ] [ ]
| | ! ] [ |
C ion and Public Relati Chief - Joint | | L] ] | |
Projirmmming Director [ | ! ] [ |
Programming Director - Joint [ | ] | | }
Preduction, Chief [ ] [ — [ ]
Production, Chief - Joint | | F | 1 |
Execylivy Pradycer [ ] L] | l |
Execulive Producer - Joint { 1,00} < 85, 88 3|
Producer | | E | | |
Producer - Joint [ 2.00| E 45,408 | 3|
Developimont, Ghiel [ ] o J | |
Development, Chlef - Joint [ | | ] i |
Member Services, Chief [ 1 E ] | J
Member Services, Chief - Joint I | s ] [ |
Membership Fundraising, Chief L 1 Ll | l ]
Membership Fundraising, Chief - Joint I 1.08| | 55, 069 | 2|
QuAir Fundraising, Chief [ ] i | | ]
On-Alr Fundraising, Chlef - Joint [ ] d | | |
A i Chisf | | | | [ |
Auction Fundraising, Chief - Joint [ | ] | | ]
Underwriting, Chief [ | L | [ ]
Underwiiting, Chief - Joint i | | | | |
Gamnorate Underyrling. Chisf [ ] E ] | ]
Corporate Underwriting, Chief - Joint [ | s | | |
Foundation Undenwiiting, Chief [ ] o ] [ ]
Foundetion Underwriling, Chief - Joint [ ] | | 1 |
Govpttunert Grants Solidlalion, Chis! [ ] o | | |
Government Grants Solicitation, Chlef - Joint | ] ] ] | |
QA l ] # | l 1
Operations and Engineering, Chlef - Joint [ | $ ] | |
Engineering Chief [ ] 4 ] L 1
Engineering Chief - Joint [ ] 4 | | |
Brondees! Engineer 1 1.89) 46 11
Broadcast Engineer 1 - Joint 1.00| ﬂ B85, r__—ﬂ
Predytion Enginear [ ] El ] L ]
Production Englneer - Joint [ | | | L |
{ Tower Malntunance, Ghiel [ ] 4 ] | |
Facililies, Satellite and Tower Maintenance, Chief - Joint | | el | | 1
[ ] El | [ ]
Technical Operations, Chief - Joint | ] i{___ | | i
Edygation, Chis! [ 1 i B ]
Education, Chief - Joinl [ | 8 | | |
Infoumafion Technalogy, Director [ | o | [ I




Information Technology, Director - Joint | | § I i
Voluniger Coardingtor [ I I R S
Volunteer Coordinator - Joint [ 1

News / Curment Affairs Director - Joint 1.0 65, 000 [

1o 1.0 41,604 l |

Music Hbradanrogrammer ] | il
1.04]

31, 208 [ il

Reporter - Joint

Public Information Assistant

Public Information Asslstant - Joint

Broadcast Supervisor - Joint

Web Administrator/Web Masler

o Gonlinuity / Tealfz ZEZZ R It
Director of Conlinulty / Traffic - Joint 1 1 —
Events Coordinator —1 S| | S——
Events Coordinator - Joint [ 1 ] =i

=
]

Web AdministratorANeb Master - Joint [ 1 [ |
Total | 11.00] 601,618 | 65|
Comments

Question Comment

No Comments for this section

3.1 Governing Board Method of Selection Jurp lo quesliol

Enter the number of g ing board ing the chairperson and both voting and non-voling

ffici b who are selected by the g method:

3.1 Governing Board Method of Selection Jump lo quesiion: @
Ex-Officio (Automatic membership because of another office held) :ﬂ
3.1 Governing Board Method of Selection Jump to question: | 3.
Appolnted by government legislative body (including school board) :
or other gi official {e.g. g )

3.1 Governing Board Method of Seiection Jump to quasiian:
Elected by community/membership i |
3.1 Governing Board Method of Selection Jump to question: [31 V]
Other (please specify below) [ l
3.1 Governing Board Method of Selection Jump to quesﬁon:n
3.1 Governing SBoard Method of Selection Jump to question:

Elected by board of directors ilself (self-perpetualing body)

3.1 Governing Board Method of Selection

Total number of board membsrs (Automaltic total of the above)

3.2 Governing Board Members Jump to question:

Please report i racial or ethnic group of the members of your governing board by gender. Please also report the
number of gevarning board membars with a disability.

3.2 Governlng Board Members Jump to question: [3.2 v |

For minority group Identification, please refer to ions and Definiti in the Employ bsecti

3.2 Governing Board Mombars Jump to question:
African A (l Hispani Native & i Asian / Pacific White, Non-Hispanic Total

Female | 1 | | | ] [ E | 3|

Board

Members

Male i 1 9 ] 8 | 16

Sy L [ | l

Members

Total [ i1 1 1 | q | e | ul EE]

3.2 Governing Boand Members Jump lo question: | 3.2 v

Number of Vacant Positions | a

3.2 Govening Board Members Jump to question:

Total Number of Board Members (Total should equal the total reported in Question 3.1.) E




3.2 Governing Board Members Jump o queslion:

Number of Board Members with disabilties | E—
Comments

Question Comment

No Comments for this section

4.1 Communlty Outreach Activities Jump to ques“"""»

Did the grant recipient engage in any of the following community outreach services, and, if so, did the outreach activity have a specific,
formal component designed to be of special sefvice to either the educational community or minority and/or other diverse audiences?

4.1 Community Outreach Activities Jurnp lo question;
Yes/No

Produce public sarvice announcemnts? Yes
Did the public service announcernenls have a specific, formal componenl designed 1o be of special service 1o the educational Yes
community?
Did the public service announcements have a specific, formal component designed to be of special service to lhe minority Yes
community and/or diverse audiences?

(e.g., ity bullelin board, series highlighting local pi ies)? Yes
Did the i ivities i i have a specific, formal component designed to be of special service to the Yes
educational community?
Did the i ivities i i have a specific, formal component designed 1o be of special service to the Yes
minority community andfor diverse audiances?
Prod istril i i based on local or natlonal programming? Yes
Did the i ials have a specific, formal component designed to be of special service to the Yes
educational commumly?
Did the i ional ] ials have a specific, formal component designed to be of special service to the minority ~ Yes
community and/or diverse audiences?
Host communily events (e.g. benefit i i ? Yes
Did the communily events have a specific, formal component designed to be of special service to the educalional community? Yes

DId the community events have a specific, formal component designed 1o be of special service to the minority community andfor ~ Yes
diverse audiences?

Provide locally created content for your own or another ity-based site? Yes
Did the locally created web conlent have a specific, formal component designed to be of special service to lhe educational Yes
community?

Did the locally created web content have a specific, formal component designed to be of special service to the minority Yes
community and/or diverse audiences?

Parlner with other i ies or izati (e g., local ical TV station, Red Cross, Urban League, school Yes
district)?

Did the partnership heve a specific, formal component designed to be of special service to lhe educalional community? Yes

Did the partnership have a specific, formal component designed to be of special service to the minority community and/or diverse  Yes
audiences?

Comments
QGuestion Comment

No Comments for this section

5.1 Radio Programming and Praduction Jump e quu!u»uu'.
Instructions and Definitions:

5.1 Radio Prog ing and Producti Jump lo quesliun:
About how many original hours of station program production in each of lhe i ies did the grant reci this year?

(For purposes of this survey, programming intended for national dislribution is defined as all programming dlstnbuted or offered for
distribution to at leest one station outside the grant recipients local market.)

5.1 Radio Programming and Production Jurnp 1o queslion: |5

For Natiopal Distribution For Lecal Distribution/All Other Total

Music (announcer in studio playing principally a éi [ 2,796 | 2,796

sequence of musical recording)

Arts and Cultural (includes live or narrated i 240 | 240}
performances, |merV|ews and discussions, in the
form of d and broadk time

devote to artistlc and/or cuhural subject matter)

News and Public Affairs (includes regular [ o [ 120 | 120

coverage of news evenls, such as that produced
by a and public i drit listener
participation, interview and discussion programs)

Documentary (ncudes ghl prodicod — ! 0| 1

sland alone or series of programs, principally
devoted to in-depth investigation, exploration, or
examination of a single or related multiple subject
maller)

fkll Other (incl. sports and religious — Do NOT ] a 1 e| | _BI

include fundralsing)

Total [ [ sas [ 515
5.1 Radio Prog ing and Pr ion .Iumploquestion:

Out of all these hours of station production during the year for about how many was a mifiarity athnic or racial group member in principal

charge of the production? (Mincrity elhnic or racial groups refer to: African-American, Hispanic, Native American and Asiun
American/Pacific Islander.)

5.1 Radio Prog ing and Praducti Jurp lo quesliun:
Approx Number of Original Program Hours 92'

Commerits
Quastion Comment

No Comments for this section



8.1 Telling Public Radio's Story Jurmp to queslion;

The purpose of this section is to give you an opportunlly to tell us and your Joint licensee Grantees that have filed a 2017 Local
about the activities you have engaged in to address community Content and Services Report as part of meeting the
neodn by outlining key sevices provided, and Ihe locat value and impact of requirement for TV CSG funding may state they have
those services. Please report on activilies that eccured in Fiscal Year 2017, done so in the corresponding questions below, so
Responses may be shared with Congress or the public, Grantees are required long as all of tha q i below were das

to post a copy of this report (Section 6 only) to their website no later than ten  they relate to radio operations in such report. You
(10) days after tho stibission of the rapoit lo CPB. CPB recommends placing  must include the date the report was submitted to
the report in an “About” or similar sestion on your wabsite. This section had CPB along with the TV Grantea 1D under which it was

y been optional. R to lhis section of the SAS is now submitted.
mandatory
6.1 Telling Public Radio's Story Juinp to quesrion:
1. Dascnbe your oversll goals and approach to address identified communily Issuss, needs, and |nlere$ts through your stahon s vital Iocal
rvices, such as long and short-form content, digital and in-p 5

partnershlp supporl, and other aclivilies, and audiences you reached or new audiences you engaged.

Joint llcensee KRCB will file its 2017 Lacal Content and Servicas Report required by CPB on February 15, 2018. The Report addrasses all
questions in this subsection of the SAS Radio repat as lhey relate to the KRGB radin satvices and operations. KRCB's TV Granlea ID is

1709,

6.1 Telllng Public Radio's Story Jump to queslion: 6.1

2. Describe key Inlllahves and the vanety nf parlners wﬂh whom you collaboraled including other public media oullets, community nonproﬁts

a the 5 and parents, etc. This will illustrate the many ways you're
cled across the ity and d with other i izations in the area.

Joint licenses KRCB will fite Its 2017 Local Content and Services Report required by CPB on February 15, 2018. The Report addresses all
questons In this subsection of the SAS Radio report as they relate to the KRCB radio services and operations. KRCB's TV Grantee ID is

1709
6.1 Telling Public Radio’s Story Jump to question:
3. Whal impact did your key initiatives and ips have in your ity? Describe any known measurable impact, such as increased
leaming or ing about q issues, Describe indicators of success, such as connscting people to needed
or i | tiss across diverse neighborhoods, Did a pariner see an increase in requests for related
resources? Please include direct from a pi ) or from a p served.

Joint licensee KRCB will file its 2017 Local Content and Services Report required by CPB an February 15, 2018. The Report addresses all
questions in this subseclion of the SAS Radio report as they relate to the KRCB radio services and operations. KRCB's TV Grantee ID is

1709.
6.1 Telling Public Radio's Story Jurap to question: [6,1_ |
4. Please describe any efforts (e.g. i ivities) you have made 1o investigate and/or meet lhe needs of

minority and olher diverse audiences (including, bu! not limited to, new immigrants, people for whom English is a second lenguage and
illiterate adults) during Fiscal Year 2017, and any plans you have made 1o meel the needs of these audiences during Fiscal Year 2018. If you

0l ly ina other than English, please note the language broadcast.

Joint llicensee KRCB will file its 2017 Local Conlent and Services Report required by CPB on February 15, 2018. The Report addresses all
questions in this subseclion of the SAS Radio report as lhey relate to the KRCB radio services and operations. KRCB's TV Grantee ID is
709.

6.1 Telling Public Radio‘s Story Jump ta question: [61 ]

5, Please assess the impaci thal your CPB funding had on your ability lo serve your community. What were you able to do with your grant ihat
you wouldn't be able to do if you didn't receive it?

Joint licensee KRCB will file its 2017 Local Content and Services Report required by CPB on February 15, 2018. The Report addresses all
questions in this subsection of the SAS Radio report as they relale to the KRCB radio services and operations. KRCB's TV Grantee ID is

9,
Comments
Question Corament
No Comments for this section

7.1 Journalists Jump to question:

This section builds on the Census of Journalists conducied by CPB in the summer of2010 These positions are the primary professional

full-time, part-lime or contract i to local j ism at your The indivi in these positi will have had training

in the ds and of fact-based news originali i ion and pi ion. These are generally accepted tities

for lhess posmons but may not ma!ch posmon descriptions at your orgamzahon exaclly. Plsase do your best to account for each

p list in your Please do not count sludent or volunteer journalists,

7.1 Journalists Jur
Full Part African- Neative-~ Asian/ White, N¢

Job Title Timo Time Contract Male Female A i Hispani A i Pacilic Hispar

News Director

1| 1 1 I 1 ] 1 I |
11

Assistant News
Dilrector

=

Managing Editor

Editor

,._.

Executive

{ ]

Senior Editor L ]
|

Producer I -

— d
I

Senior Producer | | 1 1 1 | I 11 T 1
Producer [ | 1 | 1 1 I 1 ]

Associate 1 | 1
Producer

U by b

=

|

Reporter/Producer |

Host/Reporler ]

Reporter [ 1

| | 1

[ |y} I—— | e— i Eg—
e Ve Vel BV V=] E

[ —] IBE——1 E=E——1 I

Beat Reporter [

Anchor/Reporter |

Anchor/Host |

Videographer |

1 1 ]

{

|

L

{

[

[

|

{
CHN—
{

r
E=
l

L

|

[

JutuLUy

—_— e e e e e e
r‘r*——‘———

HUdubL

[ i
S N (NS N IS—

[ 1|

[ 1|

R s —

Video Editor [




Other paositions |_ (N | T

not already
accounted for

Total |_‘____@] [ o |

l o

Commenls
Question Comment

No Comments for this section



